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[bookmark: _GoBack]ABSTRACT
The consolidation of the principles of International Law and Human Rights is intrinsically linked to the promotion of equality and social justice on a global scale. 
With the growing influence of transnational corporations, which rely on technological, human, and structural resources inherent to globalization, it becomes evident that business objectives must be aligned with the United Nations 2030 Agenda. In this regard, the effective integration of ESG (Environmental, Social and Governance) parameters into corporate practices is crucial (UNITED NATIONS, 2015).
By establishing standards of environmental sustainability, social responsibility, and ethical governance, ESG emerges as an indispensable instrument to align corporate activity with the Sustainable Development Goals (SDGs). Without the concrete application of these parameters, there is a risk of perpetuating human rights violations, structural inequalities, and setbacks in hard-won social achievements (BOBBIO, 2004). 
The absence of governance mechanisms sensitive to diversity, inclusion, and equity undermines not only corporate credibility but also the achievement of key goals such as poverty eradication, gender equality, decent work, and the reduction of inequalities. These challenges, directly or indirectly, affect society as a whole and the prospects for harmonious coexistence.
This article proposes to reflect on ESG as a normative axis capable of bringing corporate action closer to international requirements for the protection of human rights, exploring the dialogue between global legal norms and responsible corporate practices. 
The methodology is based on bibliographic and documentary research, with emphasis on international instruments, particularly those of the United Nations. The central argument is that the effectiveness of ESG, beyond being a market trend, is an essential condition for ensuring social justice in an increasingly interdependent world. 
Thus, the consistent integration of ESG parameters should not be regarded as a mere reputational strategy but as an ethical and legal duty of companies before the international community. Only through such internalization will it be possible to prevent setbacks, guarantee human dignity, and advance towards the goals of the 2030 Agenda.	
Bibliographical references
. 
BOBBIO, Norberto. A Era dos Direitos. Rio de Janeiro: Elsevier, 2004.
DONNELLY, Jack. Universal Human Rights in Theory and Practice. 3. ed. Ithaca: Cornell University Press, 2013.
PIOVESAN, Flávia. Direitos Humanos e o Direito Constitucional Internacional. 16. ed. São Paulo: Saraiva, 2023.
GOY ,F.; RIBIERO, M. ESG e Sustentabilidade Corporativa: Reflexões Jurídicas e Econômicas. São Paulo: Almedina (2022).
  SACHS, J. D. The Age of Sustainable Development. New York: Columbia University Press. 2015.
UNITED NATIONS. Guiding Principles on Business and Human Rights: Implementing the United Nations “Protect, Respect and Remedy” Framework. New York/Geneva: United Nations, 2011.
United Nations. Transforming our world: The 2030 Agenda for Sustainable Development. (2015). 

